

















Opportunity for mastery

Active project leaders

Club involved in county activities

Members set project goals and gain knowledge through hands on activities
Members share their achievements with each other

Members receive public recognition for their achievements

Members assist or mentor other members

Members exhibit or demonstrate what they have learned

INDEPENDENCE
Opportunity to see oneself as an active participant in the future

Members try new projects and activities, as they get older

Active club officers or youth leadership team

Officers prepare agendas

Officers and members plan club program for the year

Members draw on their project interest to help choose possible careers
Club has an annual plan/program

Opportunity for self determination

Members attend meetings and actively participate

Club has constitution or bylaws

Members choose and plan club activities

Members talk about their experiences at meetings

Youth participate in decision — making activities in the club

Encourage older members to apply for leadership positions at the county
Older members plan, implement, evaluate programs for younger members

GENEROSITY
Opportunity to value and practice service for others

Club community service projects

Older members assist younger members

Share, reflect and recognize service contributions
Connection with local officials

The National 4-H Impact Design Implementation Team identified these essential elements as the

critical elements in a 4-H experience.

Developed by Jeanne Baum, Outagamie County 4-H Youth Development Agent
Information adapted from:

Positive Youth Development: The Eight Essential Elements of a 4-H Experience, lowa State University Extension
Helping Leaders Be 4-H Savvy: Positive Youth Development by Sheri Seibold, Extension Educator, University of lllinois Extension
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Opportunity to See
Oneself as an






