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   4-H Camp Counselor Training


The attitude and participation of both counselors and adults at camp greatly influences a camper’s attitude and participation in the camp program.  Camp provides the essential element of belonging by providing the camper with a positive relationship with a caring adult (and older youth) in an environment that is supportive and nurturing. 
Objectives:
As a result of their participation in camp counselor training, counselors will:

· Understand and be able to discuss the importance of having a positive attitude at camp.
· Understand and be able to discuss the phrase “Camp is for the Camper” and what it means.

· Be able to describe what objectives a camper wants to get out of camp and how as counselors they can help them achieve these objectives. 

· Be able to discuss what experiences parents want their kids to get from participating in the camp program.

· Be able to discuss what “4-H Appropriate” means and how it applies to camp.

· Understand and be able to articulate how their actions and words influence campers.
Four critical elements are tied to the camp counselor attitude section:

I.

Camp is for the Camper

II.

Understanding Expectations of Camp
III.

Keep it 4-H Appropriate

IV.

Role Modeling
Examples of activities for teaching the counselors about the importance of their attitude and participation:
I.

Camp is for Campers  

The first thing that counselors should understand is that “Camp is for the Camper.”  Everything that is done at camp is done on the behalf of the camper.  The program, facilities, and staff are all focused on the needs of the camper.  (Dodge County Camp Counselor Manual 1989)  

A counselor’s attitude and participation have a big impact on a camper; and, if a counselor thinks they are too cool to participate in an activity – so will the camper.  Counselors are at camp to give the campers an experience so wonderful they will come back year after year and aspire to be a camp counselor.
Activity Suggestion:
1. David Burrow has a book titled How to Be a Great Camp Counselor, pages 1-3 has some great points you can use to reinforce to counselors that “Camp is for the Camper.”   
2. What do I mean when I say this statement, “Camp is for the Camper?”  (Brainstorm Answers on Flip Chart Paper as a large group.) 
3. Divide up counselors into small groups (3-5/group).  Assign each group a section of the camp (i.e. Cabin, Dining Hall, Camper Drop Off Area on First Day of Camp, Campfire, Swimming Area, Recreation Area, Flag Pole, Arts & Craft Building…) 
Have each group come up with a list and/or drawing of what they would expect to see counselors doing in their assigned area if they were following the idea that “camp is for the camper.”  Have the groups address the following:  What activities are the counselors engaged in?  How are they relating to the campers?  For example at the cabins counselors might be in the cabins with the campers playing games or helping them get ready for the next activity; they would be listening to them.  Come back together and have each group share what they came up with.  Discuss how they can tell if counselors are focused on the campers and the camper’s experience.  Discuss similarities between the groups. If time allows discuss what they might observe if counselors are focused on themselves and not the campers.  This activity is adapted from: Youth Development Foundations For 4-H Camp Staff: A Training Manual by New York State 4-H Camping program & Sally “Cecil” Crosiar, 2003 page 63.

Materials:  flip chart paper, markers, camp location assignments for each group.
4. Where’s My Camper?  (Handout 1)  This activity works best for longer training programs.  The activity focuses on the difficult task of putting your camper first.
II.
Understanding Expectations of Camp
A.
Camper Expectation:
What do campers want to get out of camp?

Activity Suggestions:
1. Give out a sheet of paper with the word CAMPERS written lengthwise down the edge.  Have Counselors work in pairs to write a word or phrase (if you prefer) for each letter in the word.   Each word or phase should represent what campers want to get out of camp.  Note: The word doesn’t need to start with the letter on the page – in that case you could the word CAMPERS is in the middle of the page.   Discuss the sheets as a group – and brainstorm for more suggestions. (Handout 2)
2.
Draw an outline of a camper on butcher paper or flip chart paper.  Have counselors work in teams (3 to 4 per group) and label on the outline what that camper wants to get out of camp.  Share group results.
Camper Objectives: 

· Fun 

· Make new friends 

· Be safe
· Learn new things 

· Have a great counselors who listens to them and is a friend 

· Learn to get along with others away from home 

· Learn self reliance

B.
Parent Expectations:
What do parents want for their children while they are at camp? 
Activity Suggestions:

1. As a group, brainstorm a list using the above question.  Record the results on a flip cart.  Keep this list up on the wall. There is a handout titled; 8 things parents want from camp:  Does your camp provide them? by Frank & Lucille Henderson.  This is a good reference source for you to use in this activity.  Access the handout from the Youth Development Foundations For 4-H Camp Staff: A Training Manual, by New York State 4-H Camping Program & Sally “Cecil” Crosiar, 2003, page 64.
2. Break counselors into 3 groups and assign each group to one the following opportunities listed below.  Ask the groups to brainstorm what parents would want to see for their children during below listed times. (You can add or change these scenario as you see fit). Share results with group.  This activity is adapted from: Youth Development Foundations For 4-H Camp Staff: A Training Manual by New York State 4-H Camping Program & Sally “Cecil” Crosiar, 2003, page 63.
· Camper Arrival

· Camper Cabin Time

· Camper Pick-up
3.
Review and discuss the handout Camp From a Parent’s View –authored by Kandi O’Neil, Washington County 4-H Youth Development Agent (Handout 3). 
III.
Keep it 4-H Appropriate
A.
Language  
Activity Suggestions:

1. Talk about the Expectation Agreements counselors and campers sign and what is appropriate and inappropriate language.  Discuss how campers listen and imitate counselors and that appropriate language must be used at all times.  
2. Use this real life example and have an open discussion (or come up with your own example):  At Junior Camp a Counselor was using the word “Freak’n” in the place of other inappropriate words as an exclamation.  After Camp the 4-H Agent gets a call from a parent stating that her son, in 3rd grade, is using this word that he learned from the counselor saying that it isn’t a swear word.  Is Freak’n an inappropriate word?  What do you say to the parent? 
B.
Skits and Activities
Activity Suggestion: 
1. Use examples of campfire songs, skits, flag ceremonies, games… Discuss what makes the activity appropriate or inappropriate.  For example is a song that has alcohol or religion in the message appropriate? (“100 Bottles of Beer on the Wall” or “He’s Got the Whole World in His Hands”).   
2. Break the counselors into groups.  Assign each group a skits or song have them practice it and either read or act out the skit or song to the group.  Have a discussion with the group as to if it is 4-H appropriate – why or why not?   
C.
Clothing

Activity Suggestions: 
1. Have photos cut out from magazines of a variety of different dress wear.  Either hold up each picture and discuss if it is 4-H appropriate, why or why not, or break the counselors out in groups and have them discuss the photos in their group and generate a list of 4-H appropriate clothing. 
2. As a large group, go over below list of inappropriate clothing.
General list of inappropriate clothing:  Short shorts; spaghetti straps; halter-tops; bare midriffs; shirts that show the midriff when arms raised above the head; torn clothing; obscene or vulgar language or alcohol or tobacco logos or pictures on clothing.  Note: Some counties do not allow sandals for safety reason. 

D.
“If you look like a couple…”

Activity Suggestion: 
Have the counselors finish the following statement. “If you look like a couple…”  Have an open discussion about what is wrong with seeing public displays of affections that make you think the two individuals are “romantically involved.”  Discuss the inappropriateness of this display/behavior at camp and how the situation should be dealt with and how it can distract from their duty to the campers.
· Let the individuals know that this isn’t appropriate.
· Go over expectation agreement with them.  Why are they at camp?
· If it continues then further action will be required.


IV.
Role Modeling

An expectation of a camp counselor is to be a positive role model for the camper.

Activity Suggestions:

1.
What is a positive role model?   Brainstorm a list of what it means to be a positive role model.
2.
Positive Influence Exercise.  Use activity titled Anticipating Needs to Prevent Challenging Behaviors from: Youth Development Foundations For 4-H Camp Staff: A Training Manual by New York State 4-H Camping Program & Sally “Cecil” Crosiar, 2003.pages 163-168
3.
I Control Myself Handout. Background 12-1: I Control Myself from Youth Development Foundations For 4-H Camp Staff: A Training Manual: by New York State 4-H Camping Program & Sally “Cecil” Crosiar, 2003, page 169
Resources:   

The following are some helpful resources for addressing the topics outlined in this section.  This is not intended to be a comprehensive list, and a number of these topics need to be covered in a “camp - specific” manner depending on the policies of your camping site.
1. Youth Development Foundations For 4-H Camp Staff:  A Training Manual:  by New York State 4-H Camping Program & Sally “Cecil” Crosiar, 2003.
2. Dodge County Camp Counselor Manual 1989 – Contact Sally Schoenike
3. How to Be a Great Camp Counselor, by David Burrow, McElroy Publishing, Shirley, MA 1992.[image: image2.png]18 U.S.C. 707
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