USING THE EXPERIENTIAL LEARNING MODEL 

IN YOUR PROJECT MEETINGS

Discover how the experiential learning model can be used to organize project meetings and maximize long-term educational impact.

OBJECTIVES
As a result of this training volunteers will:

1. Increase their knowledge about the experiential learning model.

2. Increase their facilitation skills related to the experiential learning model.

3. Apply the experiential learning process to an activity.

INDEX CARD ACTIVITY
Give index cards and have participants write their definition of experiential learning.

Have them find others whose definitions are similar.

Discuss.

Share definition of experiential learning.  A model that provides opportunities for youth to

experience activities, 

reflect upon their experience and

apply what they have learned to other situations.

PLAY DOUGH ACTIVITY
Give participants cans of play dough.

There are no directions except to create something with the play dough. (DO)

Apply the rest of the stages to this experience.  

SHARE (What happened?)  

What did you like about this activity?  How did it feel to do this activity?  How did you decide what to make?

PROCESS  (What’s important to remember?) 

What did you learn about making decisions?  Why was this a fun way to learn?  What was the most challenging part of the activity?

GENERALIZE (So what?  How does this relate to real life?)

What are ways you like to learn?  When else have you had fun and learned new things at the same time?  What other situation like this have you had?

APPLY (Now what?)

When and where will you use what you’ve learned here?  How might you try to learn new things in the future based upon what you did today?  How can the skills you practiced help you in other ways?  How will you use what you learned in your project meetings?

EXPLANATION OF EXPERIENTIAL LEARNING
Give handouts.

The success of experiential learning depends on you to guide learners and help them to apply their knowledge and experiences to other situations.  You are the key to turning activities into genuine learning experiences.  By following the steps in the experiential learning model you can transform ordinary events into true learning experiences.

DO IT:  The learning process starts with the experience.  The “do” part of the learning model involves performing an activity.

WHAT HAPPENED? WHAT’S IMPORTANT?  In addition to “doing,” kids need to share and reflect upon their feelings, observations, and experiences.  Kids have a better learning experience if they are encouraged to process what they have learned and why they learned it instead of just doing an activity and not thinking about their experience.

Your role is to draw this information from the kids in your group.  You can get kids to share their experiences by asking them questions like:  


What did you do?


What happened?


What did you see? Feel? Hear? Taste?

Ask questions that are open-ended (that can’t be answered with yes or no).  Instead the questions seek more detail and require the kids to process their learning experience.  When asking questions, try to direct the questions to the entire group instead of at specific individuals.  Letter the kids volunteer their responses helps create a more positive learning environment than putting individual kids on the spot.

SO WHAT? NOW WHAT?

After doing the activity and reflecting upon it, it’s time to help kids go beyond what they learned from the activity by helping them apply that information to real life situations.  This is where you can help kids translate the skills they learned in the activity into skills that are useful long after the activity is finished.

Your task is to help youth identify ways to relate activity experiences to the outside world.  The following questions will help you with this task:


What did you learn about yourself during this activity?


What did you learn today that can help you in your daily life?


What similar experiences have you had?

If kids don’t immediately respond to your questions, be patient and endure the silence; the group will eventually speak up.

APPLY EXPERIENTAL LEARNING TO PROJECT SUBJECT MATTER
We’re going to do a simple activity that illustrates the experiential learning model.  After you do the ranking, your group will report the reasons for their choices.  Rank from most desirable to least desirable.

Shoes:

Prioritize which shoes to use for hiking.  Prioritize which shoes to  use for phy ed class.

Clothes:

Prioritize which to  wear to a job interview.  Prioritize which to  wear to a beach party.

Food:

Prioritize which to  serve as an afterschool snack.  Prioritize which to  serve at a formal dinner.

Let’s review our decision making activity by using this model:

· Experience - the activity, perform, do it.  As individuals and as a group, you looked at the shoes and decided which would work best.

· Share – the results, reactions, and observations publicly.  Why did you arrive at your ranking decision?  What reactions did you have to the situation you were given?

· Process – by discussing, looking at the experience, analyze, reflect.  Why did your group make that ranking decision?  What criteria did you consider?

· Generalize – to connect the experience to real-world examples.  How might you use this type of decision making process in your own life?

· Apply – what was learned for a similar or different situation.  How can you use this type of decision making activity in your 4-H leader role.

This activity has been on decision making and problem solving.  It helps youth apply what they are learning.

Can you think of a short decision making situation/activity within your project area that would illustrate the experiential learning model?  Here are some examples:

At a foods meeting, which recipe out of four would you use for a children’s snack?

At a dog meeting, ask which of several tools would be used to groom a poodle?

At a woodworking meeting, have four types of wood:  which would you use to make a cutting board?

Refer to two examples in handout.  

Refer to project literature as it is set up to incorporate experiential learning.  

DESIGNING AN EXPERIENTIAL LEARNING EXPERIENCE ACTIVITY
Give handout.  Have participants do activity.  Discuss.

ACTIVITY

Turning any experience into a learning experience

Now is your chance to practice what you’ve learned and apply it to a “real life” situation by designing an experiential learning activity for the youth you serve.

1. Think of something you want to teach the kids you work with and choose a learning activity that will help them to learn this fact or skill.  (DO)

2. Now, decide how you will ask the kids to share the feelings and observations they experienced during the activity.  Think of three questions you will ask them to help them reflect upon their experience. (SHARE; PROCESS)

3. Finally, think of a way you can get the kids to use what they have learned in other “real life” situations.  Think of what you’ll say or do to get the kids to really apply what they’ve learned.  (GENERALIZE; APPLY)

