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Volunteer Job Selection and Recognition Guide










                Revised August 2006
How do you select volunteers for specific roles?  How do you recognize volunteers?  Considering how a person is motivated can provide insight to role placement and recognition.  A good match of role placement and recognition can lead to sustaining volunteers in the organization.

	Types of Person
	Examples of Role Preference
	Suggested Roles in The Organization
	Suggested Recognition 
	Names 

	Mostly Achievement Oriented
	Direct client services

Public relations

Fund raising

Training

Personnel

Support activities done in groups (mailings, etc.)


	
	
	

	Mostly Power Oriented
	Fund raising

Administration

Training

Financial (bookkeeping, etc.)

Data gathering

Professional tasks


	
	
	

	Mostly Affiliation Oriented
	Advocacy

Policy making

Fund raising

Political action


	
	
	


Sue Pleskac, Professor Youth Development, UW-Extension, Cooperative Extension
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