Classified Staff Advisory Council
Respectful Workplace Committee

Mission

Fostering a positive workplace environment where Classified Staff are acknowledged and
recognized for their contribution to Cooperative Extension.

Classified Staff Questionnaire

In order to effectively serve the classified staff of Cooperative Extension, the Respectful Workplace
Committee would like your help in defining the committee’s priorities. Please take a moment to
provide your responses to the questions below. To ensure confidentiality, individuals’ names will
not be connected to their responses in accordance with divisional policy on survey anonymity.
Please forward completed survey to Lindsay March, lindsay.march@ces.uwex.edu by Monday,
August 20, 2007.

Where is your office location?

[] Campus: [] County:

[] Dept/Unit: [ ] District: [ ] Other:
In your opinion,

Are there positive aspects of your workplace? [ Yes 1 No
If yes, please provide up to 3 specific examples.

1.
2.
3.

Are there aspects of your workplace that “could be improved”? []Yes [1No
If yes, please provide up to 3 specific examples that you'd like to see addressed.

1.
2.
3.

How might the Respectful Workplace Committee help you to create a positive work environment (not
limited to workspace)?

1.
2.
3.
Once all of the data are collected and summarized, the results will be shared with Cooperative

Extension classified staff at the September 21, 2007 Classified Staff Advisory Council meeting.

Donna Faulkner, 4-H Foundation Lisa Lake, Quad Counties
Howard Fenton, Budget and Fiscal Operations Rick Mills, Program Development & Evaluation
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