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University of Wisconsin – Extension, Cooperative Extension represents a 

unique three way partnership of the federal, state and county government to provide 
local citizens access to the Land Grant University System. Partners include the United 
States Department of Agriculture, the University of Wisconsin and Jefferson County.   

 

Extension staff apply research-based information and processes, a variety of 
educational delivery methods and local collaborations to strengthen the lives of 
Jefferson County citizens. Our work in agriculture, community development, family 
living and youth development is based on local community needs, experiences and 
assets. 

 

 Extension educators are University faculty and staff, and their classroom is the 
County. They provide practical information through satellite videos, seminars, 
workshops, newsletters, radio, television, newspapers, bulletins, field tours, on-site 
visits, personal conferences, distance education, learning technologies, telephone and 
Extension affiliated groups such as 4-H.  Program support is provided by University 
specialists and other partners. 

People in Wisconsin and Jefferson County continue to reaffirm the 
value of UW-Extension and the Wisconsin Idea. 

The Wisconsin Idea is a philosophy embraced by the University of Wisconsin, 
which holds that the boundaries of the university should be the boundaries of the 

state, and that research conducted at the University of Wisconsin should be 
applied to solve problems and improve health, quality of life, the environment and 

agriculture for all citizens of the state. The University of Wisconsin and its 
partners have been guided by the Wisconsin Idea for over 100 years. 



 
“ Enriching people with knowledge, perspective, skills and aspirations.”  
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Dear Honorable Board of Supervisors of Jefferson County: 
 

 The University of Wisconsin-Extension Jefferson County Office is pleased to submit this annual 
report of educational programming for 2006.  
 

 The UW-Extension Jefferson County office is the local source of educational programming from 
the University of Wisconsin System. The objective of each faculty and staff member is to provide 
quality educational programs and research-based information to the people of Jefferson County to 
help them gain the understanding, capabilities and skills necessary for addressing local agriculture, 
youth, family, community, natural resources, economic development and water quality concerns. 
UW-Extension is uniquely positioned to integrate research, learning and group processes in order to 
facilitate positive community change. 
 

 The professional staff consists of University faculty members/academic staff jointly employed by 
Jefferson County, the State of Wisconsin and the United States Department of Agriculture. In the 
relationship, the University provides campus research, campus-based specialists and technological 
support and 60 percent of agent salaries and fringe benefits. Over the past year, over 90 campus-
based specialists supported the educational programming for the people of Jefferson County. Each 
Wisconsin County provides 40 percent of agent salaries and fringe benefits, clerical support, office 
supplies, facility requirements, teaching materials and travel. By statute, the UW-Extension program is 
a unit of county government.  The staff is locally based to respond to local educational needs and 
issues within the scope and framework of the land-grant university. 
 

 The University of Wisconsin Extension support staff provides essential resources and talents 
that help our office reach our mission. Our support staff team includes: Linda Woolridge, Kim 
Buchholz and Judy Statz.  
 

 The University Extension Education Committee is responsible for the overall direction and 
execution of Extension programming.  Current committee members are: Howard Wiedenhoeft, Chair; 
Glen Borland, Vice Chair; Kathleen Groskopf, Secretary; Richard Jones and Carlton Zentner. We 
sincerely appreciate the committee’s advice, guidance and support and look forward to continued 
cooperation in meeting the educational needs of Jefferson County residents. 
 

Respectfully submitted, 



 

TIM BENDER 
Crops & Soils Agent 

Crops & Soils Programs 

� �Crop Production Management & 
Profitability 

� �Nutrient Management 
� �Integrated Pest Management 

� �On-Farm Research 
� �Farm Safety 
� �Home Horticulture 

CROP PRODUCTION 

FARM, RURAL AND URBAN SAFETY 

" � Taught the Poisonous Weeds safety station at the 2006 Jefferson County Safety Day Camp held 
at the Jefferson County Fairgrounds. Over 100 youth participated in this event. 

" � Provided a safety lesson on riding lawn mower rules and safety around farms including grain bins 
trucks and grain handling equipment with moving power shafts for the Jefferson County Agri-
Business/St. Colletta Farm Tour. Over 700 attended including adults and youth. 

" � Nineteen youth completed the Tractor and Machinery Safety Course. State law requires youth 
between 12 and 16 be certified when working with hazardous equipment on farms. 

In every needs assessment summarized from clients, it is clear that Jefferson County producers are 
seeking educational programming in the areas of crop production and profitability and the selection of 
appropriate technology. These areas are Tim’s major educational program emphasis across the major 
crops (corn, soybeans and alfalfa) in the county. Producers are interested in research that helps them 
increase yield per acre. They want to know the best methods and technology to achieve their 
production goals. The concept of yield is interesting because it is complex. Farmers are not only 
interested in incremental yield increases, but also protecting the potential yield, and finally marketing 
their crop at high commodity prices in order to maximize profitability. 

Farmers and professional agronomists have direct contact with Tim. In addition to direct on-farm and 
field visits, there are many telephone calls, cellular calls in the field, e-mail requests, face-to-face 
consultations and meetings held at the UW-Extension office and off site. Tim produces a bi-monthly 
newsletter, “Every Acre Counts”, writes weekly news releases and delivers weekly radio programs. 

The Crops & Soils Agent’s educational programs are directed at 
meeting the needs of Jefferson County producers in the areas of:   

Manure utilization, fertilizer prices and regulations all create 
interest in nutrient and soil management techniques. Farmers 
want to use every pound/gallon of manure to meet crop 
production needs, yet not create adverse impact on the 
environment. To facilitate education in this area, Tim collaborated 
with the UW Nutrient Management team and participated in a 

Regional Soil Quality Field Day for 
producers and ag professionals.  
 
Tim is also involved periodically with other agencies that serve farmers in 
Jefferson County including the local FSA/USDA, Jefferson County Land & 
Water Conservation Department and the NRCS. It is common for Tim to 
solicit research information from UW-Extension state specialists to assist 
clients on the farm, in an agency or industry. 

NUTRIENT MANAGEMENT 
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Tim spoke at the Annual Cropping Systems Tour during the 2006 
Agronomy/Soils Field Day. During the statewide event held at the 
UW-Arlington Agricultural Research Station, 137 growers and 
professionals listened to Tim along with Dr. Eileen Cullen as they 
spoke about “Avitec corn seed treatment and Sandhill Cranes: 2006 
season review”. Tim shared his observations from Jefferson and 
Waukesha county corn fields that were visited by cranes. Data 
compiled by the International Crane Foundation suggest that Avitec 
was used by farmers in Wisconsin to manage Sandhill Cranes on 
some 40,000 acres in 2006.  

UW AGRONOMY/SOILS FIELD DAY 

Crops & Soils Programs 

Tim is a contributor to several UW and USDA research projects. 
He is a member of the UW-Variant Corn Rootworm Research 
Network, a project involving 100 fields in southern Wisconsin, 
including 13 from Jefferson and Waukesha counties. Tim 
monitored a soybean sentinel plot for Asian Soybean Rust and for 
Soybean Aphid. Reports were delivered weekly and posted on a 
public accessible website. 
 
Other studies and diagnostics included: the UW nitrogen rate 
validation plots on three farms, Avitec seed treatment for Sandhill Crane management, twin-row corn 
performance for grain and silage production, and discovering corn needle nematode. The UW-
Extension network of agents supported by state specialist and UW laboratories are a significant 
resource for producers and professionals serving ag clients. Tim’s work with the seed treatment and 
twin-row corn has attracted regional and national attention and provided assistance to corn producers 
in several states. 

ON-FARM RESEARCH 

Tim supports the Master Gardener program in Jefferson County by 
facilitating educational and volunteer activities. Since May through 
August is a busy time of year for home horticulture diagnostics, Tim 
created an opportunity for Master Gardeners to volunteer time in the 
UW-Jefferson office. Five volunteers shared their expertise and 
education assisting clients with many garden, shrub and tree questions 
throughout the season. These five volunteers were provided additional 
training by UW specialists from the UW Madison campus. The 
program was very successful in 2006 and plans are being made for 

2007 as this opportunity provided several hundred hours of service and education to clients in 
Jefferson County. 

HORTICULTURE 

Technology, Teaching and Diagnostics On-Farm 
 
Agriculture is certainly going through changes. Farmers are utilizing more technology on their farms, 
including the Internet for information, yield monitors and sensors for crop data. They are competing in 
a global farm commodity economy which supports economies of scale and speed in making decisions. 
This overall dynamic has an impact on the delivery and demand expectations of Extension and 
educational service in agriculture. One might suggest that in Agronomy there is an emerging potential 
shift to on-demand extension in the field and in person. 

FUTURE CONSIDERATIONS  
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Dairy and Livestock Programs 
Provide educational leadership to Jefferson County 
residents in the areas of livestock economics, production 
and management. Specific areas of focus are: 
 

� � Farm Visits 
� � Cowscope Newsletter and News Releases 
� � Farm Management Information and On-farm Team Facilitation 
� � Production and Financial Management Trouble Shooting 

 

 
 

Related to work in the Business Management area is the 
goal to better integrate the financial and production areas of 
management decision making into the comprehensive 
concept of Business Management. As a result the agent 
often approaches requests for either financial or production 
assistance as joint concepts and preferably through the 
formation of on-farm management teams which includes the 
service professionals active on each farm. Through this 
effort, the team completes a comprehensive business 
evaluation, a consensus is reached on recommendations to 
be offered based on the managers stated goals, an action 

plan is offered, followed up on and supported by all team members. 
  

Management teams actively addressed farm challenges through the On-Farm Management 
Team approach. These teams met from one to seven times to assess farm management and offer 
action plans to address family goals.  
  

Example results include local dairy producers who reached their three milk quality goals of 
identifying cows infected with mastitis and increased annual income by $14,100 and 15,300. A father/
son management team reported increasing milk production 1,400 lbs/day, cutting milking labor in half 
and lowering the herd’s somatic cell count after modernizing with a low-cost milking parlor. A farm 
family positioned itself to welcome a son into the business 
as a result of working with an on-farm management 
advisory team and another young farmer was able to 
purchase the home farm after making changes 
recommended by a team. Two producers elected to 
disperse their dairy herds rather than make needed milk 
quality improvements. Seven producers made dairy 
modernization decisions following work that included on-
site visits by UW-Extension Specialists and Ken. A hog 
farm realized a 30% increase in reproduction efficiency 
allowing them not only to continue in business but to thrive 
following work with an Extension Specialist, a UW-
Veterinary School Specialist and Ken.  

KEN BOLTON 
Dairy and Livestock Agent 

Dairy & Livestock Programs 

PRODUCTION ECONOMICS 
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Ken continues to assist producers in improving their 
understanding of how to better their animal’s 
environment while minimizing agriculture’s impact on 
water quality. Topics addressed include the sighting 
and design of new facilities, the modernization of 
existing facilities, manure management options and 
specific cow comfort issues. 
 
Ken meets regularly with the Pork Producer, Guernsey 
Breeders, Ag Fund and Animal Agriculture Alliance 
organizations. The Farm Forum Night Class series 

offered discussions on “Retirement Planning and Making Management Decisions Until I Do”, “A Night 
For Nitrogen”, “Dairy Cross-Breeding” and “New Crop Pests Confirmed in Jefferson County”. 

MEDIA CONTRIBUTIONS 

Weekly news releases are distributed 
to 17 local and statewide media outlets; each 
Friday at 6:15 a.m. a live radio program is 
produced via telephone; a monthly newsletter, 
“Cowscope”, is written and distributed to 475 
businesses. These efforts resulted in the 
utilization of Ken’s work in regional and 
national publications including “The Milk Flow 
Dance”, “In The Age of Technology 
Management Never Gets Old”, “Dairy 
Crossbreeding”, “Figuring Out Which Mastitis Bug You’re Up Against Is Step One”, “Avoid a False 
Sense of Security” and “Starter Promotes Early Rumen Development”. Ken introduced, along with a 
USDA-Dairy Forage Research Scientist, a new method of determining forage dry matter content 
resulting in national press coverage. The editor of a nationally distributed dairy magazine stated that 
the UW-Extension, Jefferson County Office “is the best office in the country for providing dairy science 
educational information”.  

OTHER PROGRAMS 

Each participant in a Fair Rent for Farm Assets workshop reported learning something new 
from the experience. Work with a farm couple and their son on a cash flow analysis and projection 
allowed the family to implement plans for transferring the farm to the next generation. Teachings were 
delivered throughout the state and internationally as a result of my work in dairy modernization and 
milk quality. A Parlor Manager’s Peer Group was recently formed to match university research and 
resources with local dairy producer needs.  

Dairy & Livestock Programs 

FUTURE PROGRAMMING 

The modern dairy and livestock producer is looking for information specific to individual situations. 
Therefore, general management information is reserved more for mass media distribution. The move 
away from general large group meetings to small “peer” group and individual programming is 
expected. Peer groups represent small numbers of producers with like situations. Educational 
programming is driven by group needs and much of the teaching is provided by the members with 
University research and resource support as appropriate. 
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KATHLEEN EISENMANN 
Family Living Agent 

Family Living Programs 

Investing in family living education today saves money tomorrow.  Strong families serve as the 
backbone for strong communities.  Prevention helps the county save money. Extension’s family living 
program promotes family strengths and helps communities become positive environments for family 
life. We respond to local community needs with research and education in partnerships that support 
Jefferson County families and their communities. Community-based education provides direct 
teaching, equips staff from our public and private partners and informs decision-makers. When local 
institutions, agencies, and groups are better informed and work more closely together to coordinate 
services and programs, share resources and expertise, they are not only more cost efficient but more 
effective. Jefferson County’s Family Living Program leads initiatives important to local communities 
that can best be served by research-driven, community-based education. 
 

Every four years, UW-Extension assesses local programming priorities by seeking input from key 
stakeholders in the local county and analyzing future programming trends across the state and nation.  
In 2003, the UW-Extension Jefferson County office engaged in the most recent program planning 
process and identified the following four strategic issues facing Jefferson County families and 
communities over the next several years: Strengthening Community-based Prevention and 
Intervention Efforts; Building Capacity of Community-based and Nonprofit Organizations; Building 
Organizational Capacity & Leadership Skills within the Latino Population; and Enhancing Family 
Economic Security Across the Life Span. 
 

Selected 2006 program highlights addressing those priority issue areas include: 

STRENGTHENING COMMUNITY-BASED PREVENTION & INTERVENTION EFFORTS 
Family Impact Seminars - Local public policymakers and practitioners, elected officials and 
community leaders want to be objectively educated on family policy issues in order to make better-
informed decisions.  Local Family Impact Seminars are a program model developed by UW-Extension 
designed to provide state of the art, objective and unbiased research on these family policy issues of 
local importance. The seminars, led by a local planning team, are designed to address local issues 
and continue to be evaluated as very useful to policymakers and practitioners. The Family Living 
Agent and UW-Extension provide primary support for the project. One hundred and one local 
policymakers/practitioners attended the eleventh annual Jefferson County Family Impact Seminar 
entitled “Putting Families First: Policies and Best Practices to End Hunger Close to Home” and held in 
March 2006. That seminar was evaluated by participants as very educational, objective and useful to 
them in their roles. 
 
The Jefferson County Integrated Services (Wraparound) Project – Intervention programs that are 
community-based and child/family centered may be more effective than other types of programs. 
Jefferson County Department of Human Services is piloting such a program locally and requested the 
evaluation expertise of UW-Extension in 2004 to design and implement a qualitative analysis of this 
program’s impact on the children and families served. This agent responded by partnering with an 
UW-Extension Evaluation Specialist and the local project committee to design an evaluation. A series 
of four focus group discussions were held in March and April 2005 and a report of the findings with 
recommendations was shared with the project committee in October 2005. Preliminary results 
indicated that when the project teams are functioning effectively, the program is an improvement in the 
system’s response to these families and children. An additional round of evaluation was necessary to 
confirm the findings. A second round of project evaluation was designed and implemented in 2006. 
The project coordinating committee realized additional, useful information could be gathered from the 
perspective of teams that were struggling to be effective. Also, a number of individuals were identified 
during the first phase of the evaluation as having critical information, which would better inform the 
evaluation. A focus group, a series of individual interviews with a set of team members, and a set of 
key informant interviews were conducted in the second phase.  A number of key findings were added 
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Family Living Programs 

Promising Approaches to Culturally Competent Programs for Children and Families:  What 
Research Tells Us About Important Policy/Program Considerations -  As part of the 5 County 
Latino Needs Assessment conducted in 2003, the need to build the capacity of local program and 
service providers to deliver culturally sensitive and competent programming and services was 
identified.  In response to that need, the UW-Extension Jefferson County family living agent developed 
and presented a presentation on the most recent research on creating culturally competent programs 
for Latino children and families for two key audiences of local public policymakers and practitioners in 
2006. The groups cited the presentation as extremely informative to their policymaking and program 
development and design.    

Engaging people and their communities in positive change is what Extension is all about. The 
Jefferson County UW-Extension Family Living Agent provides educational resources that support the 
improvement of community based organizations and nonprofits by: 
 

� � planning and designing program assessments like the Jefferson County Headstart, Inc.’s 2006 
Community Assessment, which created a strength-based vision for the future of low-income 
families with young children in Jefferson County. The assessment was used to document the 
program for the purposes of federal review and to identify areas of strength and areas of 
improvement to continue to meet the needs of low-income children in Jefferson County. 

 

� � providing research-based planning education and processes to local non-profits agencies in 
2006, like the United Way of Jefferson and North Walworth Counties. The UW-Extension family 
living agent designed and facilitated a process to identify the critical human service need areas 
in Jefferson County for the United Way agency.  In no particular order, those areas identified 
were: strengthening families, integrating diverse populations, improving community health, 
building and maintaining family financial stability, and addressing the needs of at-risk youth.  
United Way will use these identified areas to better align its resources to meet the needs. 

BUILDING CAPACITY OF COMMUNITY-BASED & NONPROFIT ORGANIZATIONS 

BUILDING ORGANIZATIONAL CAPACITY & LEADERSHIP SKILLS WITHIN THE 
LATINO POPULATION 

ENHANCING FAMILY ECONOMIC SECURITY ACROSS THE LIFE SPAN 
Jefferson County Housing Coalition– Housing cost, along with child care cost and food cost, is one 
of the biggest drivers of family budgets across all socioeconomic levels. The Jefferson County 
Housing Coalition, chaired by Community Action Coalition, Inc. and United Way of Jefferson and 
North Walworth Counties, Inc., partnered with the UW-Extension Jefferson County family living agent 
in 2006 to develop and deliver an educational program for local elected officials, lenders, realtors and 
other community leaders on the status of housing in Jefferson County. UW-Extension Housing 
Specialist, Marc Smith, along with Diane Schobert of WHEDA and Marty Evanson of the Wisconsin 
Division of Housing presented information on the current status of housing and a variety of effective 
programs and strategies to meet local needs. As a result of this program, the coalition prioritized the 
need to assess housing in Jefferson County and will be conducting the assessment in 2007/08 with 
the assistance of UW-Extension.   

or modified based on the second phase of the evaluation, including the preliminary finding above. The 
project model is clearly an improvement in the system’s response to families with special needs 
children when families are appropriately referred to the project and effective team functioning exists.  
Moreover, even when teams are struggling to be effective, the project model may be a better 
response than the prior system design of individual sector responses. Six final recommendations were 
made to strengthen the pilot project as part of the evaluation report. The Wraparound Project holds a 
great deal of promise as a more effective response to many families with children with special needs.  
The areas of improvement noted from the evaluation are to be expected of a pilot program during its 
first three years and should not detract from the program’s successes. A full report is available upon 
request. Results will be shared with local elected officials, key program partners and state funders in 
late 2006 and 2007.�
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STEVE GRABOW  
Community Development Educator 

Community, Natural Resources & Economic Development Programs 

Community, Natural Resources and Economic Development 
 

The Community, Natural Resources and Economic Development 
educational area offers programs committed to strengthening the 
ability of citizens, community leaders and local officials to identify and resolve critical community 
needs and issues. The annual report highlights and is organized around five broad areas in which 
Community Resource Development Educators provide their educational programming. 

COMMUNITY DEVELOPMENT FOR  
SUSTAINABLE COMMUNITIES 

A significant level of educational support was provided within 
Jefferson County’s communities interested in pursuing revitalization 
and improvement efforts. 

� � Guided the design of a scope of work for a major County initiative for the Comprehensive Plan 
Update with Economic Development Emphasis in conjunction with Dennis Heling of the Jefferson 
County Economic Development Consortium (JCEDC) and Bruce Haukom of the Planning and 
Zoning Department. 

� � Co-authored a market analysis research project for the JCEDC entitled “The Structure of the Retail 
and Service Industries of Jefferson County”; a large forum of community leaders were briefed by 
UW Extension, and this is being used extensively by County businesses exploring expansion 
opportunities. 

� � Led workshops for local Planning Commissioners and citizenry on principles of high quality 
community design and placemaking for Jefferson, Johnson Creek, Lake Mills, Waterloo and the 
Towns of Concord and Koshkonong. 

� � Provided research and resources for Mayors’ initiatives for downtown revitalization in Watertown 
and Jefferson. 

LOCAL GOVERNMENT EDUCATION 

� � Extension educators arrange for the monthly programs of the five-county Intercounty Coordinating 
Committee (ICC). Topics included County Department Operations and Structure for: Highways, 
Human Services, Justice, Emergency Planning and Economic Development. Other educational 
topics included trends in taxes, budget challenges, electrical transmission and distribution, and the 
positive economic impacts of County Parks, Recreation and Conservation. 

� � Presented the “Basics of County Structure and Governance” at the Jefferson County “New County 
Board Member Orientation”, and assisted in the day-long training for our new County Supervisors 
at the County Officials Workshop presented by the UWEX Local Government Center staff. 

� � Facilitated multiple sessions of the “Lake Mills Council Strategic Planning and Dialogue for the 
Future” series in response to the City Council and City Manager. 

� � Initiated education on the importance of the Wisconsin Idea and U.W. Extension: 

The Wisconsin Idea is a philosophy embraced by the University of Wisconsin, which holds that the 
boundaries of the university should be the boundaries of the state, and that research conducted at the 

University of Wisconsin should be applied to solve problems and improve health, quality of life, the 
environment and agriculture for all citizens of the state. The University of Wisconsin and its partners 

have been guided by the Wisconsin Idea for over 100 years. 
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Community, Natural Resources & Economic Development Programs 

COMPREHENSIVE AND GENERAL PLANNING 

� � Provide on-going educational support to the Parks Committee, Parks Director and the DNR’s 
External Advisory Committee for the Glacial Heritage Area/Land Legacy Initiative centered in 
western Jefferson County. Led background education in kick-off meetings and general citizenry 
education about this high economic impact initiative to have an extensive State park and trail 
presence in Jefferson County. 

� � Lead author of a book published by the University of Wisconsin Board of Regents entitled, 
Comprehensive Planning and Citizen Participation. The book has many examples from the 
Jefferson County Agricultural Preservation and Land Use Plan. 

� � Facilitator and resource for the Multi-jurisdictional Comprehensive Plan Steering Committee 
comprised of representatives from Jefferson, Johnson Creek, Fort Atkinson, Waterloo, Lake Mills 
and the Town of Aztalan to coordinate their individual comprehensive plans which are concurrently 
underway. 

� � Provided presentations and resources to Planning Commissions and their communities on the 
“Fundamentals of Comprehensive Planning” and other educational assistance to the Towns of 
Concord and Koshkonong along with Jefferson, Johnson Creek, Waterloo and Lake Mills.  

� � Provided base education on the Jefferson County Agricultural Preservation and Land Use Plan as 
well as other educational support to the Jefferson County Land Preservation Committee which has 
recently initiated its work.  

The University of Wisconsin-Extension faculty and staff provide 
policy education to help officials, at both the County and local 
community level, better understand and apply principles of 
comprehensive and general planning. 

ENVIRONMENT AND NATURAL RESOURCES 

Provide knowledge and skills to assist decision-making about the 
environment and natural resources. 

� � Assisted the County Solid Waste and Air Quality Committee 
in the assessment and suggested updates of five existing 
plans: solid waste management plan, recycling in County 
facilities plan, landfill technical guide, environmentally 
preferable purchasing plan and committee guidance plan for air quality. 

� � Facilitated a workshop series for the Fort Atkinson Climate Protection Ad Hoc Committee at the 
request of the City Council. 

� � Initiated education and process to examine “Pharmaceutical Waste: Current Issues and 
Opportunities” for the Solid Waste and Air Quality Committee in conjunction with the UWEX Solid 
and Hazardous Waste Education Center. 

LEADERSHIP AND ORGANIZATIONAL DEVELOPMENT 
� � Presented a session to emerging leaders for Fort Atkinson’s “Project Lead” Program sponsored by 

the Chamber of Commerce. 
� � Facilitated programs in the City of Lake Mills as their leaders put together an application to 

become one of Wisconsin’s Main Street communities. The application was successful and now the 
UWEX Center for Community Economic Development is providing research assistance to their 
leadership team. 

� � In conjunction with the UWEX Family Living Agent, have been providing counsel to the Jefferson 
County Habitat for Humanity organization’s leadership for organizational development and 
possibly planning assistance.  

The faculty and staff of the University of Wisconsin-Extension are pleased to share the impacts of our 
programming with the Jefferson County Board, our local State legislators, our local officials and the 
citizens of Jefferson County. 
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GAIL ROBERTS 
Youth Development Agent 

 

Bonnie Nutt 
4-H Youth Program Assistant 

Youth Development Education 

Youth Development research shows an importance 
of meeting four basic needs – belonging, mastery, 
independence and generosity. It has been proven 
that youth whose needs are met in positive ways are 
likely to grow into good citizens and contributing 
members of their communities. 

BELONGING 
Youth need to feel a sense of connection to and of 
being cared about by others in a group. 4-H 
provides youth the opportunity to feel physically 
and emotionally safe while actively participating in 
the group. Some youth are better in sports than 
others, some are better in academics than others, 
some are better in music and the arts than others. 
In 4-H, youth have over 70 projects and numerous 
activities to choose their favorites to participate in. 
Youth do not have to be the best to learn, 
experience, and belong. Last year 717 area youth 
belonged to Jefferson County 4-H and were able 
to nurture their strengths. 

MASTERY 

“Youth rely on the joy they receive from interests, 
hobbies and group participation to balance 
disappointments in other parts of their lives.” (Werner 
and Smith, 1992) 4-H offers opportunities to take on 
new challenges and learn new skills by experiencing 
and sharing what happened, processing what was 
important, generalizing the experience to others and 
applying what was learned to another situation.(The 
Experiential Learning Process) One of the best ways 
to learn something is to teach it to others.  Almost 200 
of our older 4-H members were project junior leaders 
and assisted adult leaders from their clubs in teaching 
a project to other members.  Eleven junior leaders 
planned and organized activities to 15 Cloverbuds 
(youth in kindergarten through second grade) at Cloverbud Day Camp.  Older 4-H members judge 
the Cloverbud exhibits at the Jefferson County fair.  Summer Camp is a three day and overnight 
experience where older members serve as counselors.  Last year, 26 counselors assisted with 
activities and enhanced the experience for 156 campers.  4-H helps youth master skills, develop self-
confidence, and accept responsibility which can lead to positive life decisions and satisfying career 
choices.  
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Youth Development Education 

COLLABORATIVE EFFORTS TO SUPPORT YOUTH 

My predecessors have established a collaborative 
connection with several Jefferson County coalitions, 
and I intend to continue to assist these groups in 
addressing the needs of Jefferson County youth.  The 
ATODA has recently completed the assessment of 
Profiles in Student Life Survey which was administered 
to local students.  The results from this survey identify 
40 developmental assets among Jefferson County 
youth, and I will use them as a guide in my efforts to 
assist our county’s youth. 

INDEPENDENCE 

Making decisions is a major part of maturing.  Youth 
exercise independence by making the choices of their 
projects, voting on club decisions, participating at 
county-wide events and on committee boards at the 
level of their capabilities.  4-H youth develop skills and 
confidence for leadership and self-discipline.  They 
learn that there is a connection between 
independence and responsibility.  They realize that 
independence does mean greater power and 
influence but it is linked with responsibility for 
decisions that they make and their actions.  Jefferson 
County 4-H youth are on most program committees 
and boards, plan and lead the awards presentation, 
and are advisers and youth directors for Day Camp 
and Summer Camp. 

GENEROSITY 

4-H helps youth focus on developing concern for others 
and taking action to demonstrate their concern.  Almost all 
4-H clubs in our county participate in community service 
that benefits area families, communities, local food 
pantries, and senior citizens to name a few of the recipient 
groups.  By participating in these projects, youth form a 
bond with their community, and are doing something 
valued by others which raises the youth’s feelings of self-
worth and competence. 
 
Some information from Meeting the Needs of Youth, Kress, Ranum, Neil, Kustka 
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SUZANNE WADE 
Rock River Basin Educator 

Suzanne fosters natural resource partnerships and develops, implements 
and evaluates educational programs on natural resource issues within 
the Rock River Basin. Most of her work is done through five issue teams 
of the Rock River Coalition (RRC): Planning the Rock, Groundwater, 
Storm Water, Shoreline and Wetland Protection, and Water Quality. The 
Rock River Basin is the area of land that drains to the Rock River 
including all or part of Jefferson, Columbia, Dane, Dodge, Fond du Lac, 
Green Lake, Rock, Walworth, Washington and Waukesha counties. 

URBAN INITIATIVES 

Basin Educator Program 

The RRC Storm Water Issue Team hosted their annual 
environmental grants workshop attended by 40 people. 
The workshop helps them write successful DNR River, 
Lake, Urban, Non-point and Runoff Management grants. 
 
Suzanne facilitated three storm water roundtables, held 
in Johnson Creek, during 2006. Participants included 
municipal staff, consultants, elected officials and DNR 
staff who discussed and learned about wetland 
delineation, storm water utilities and storm water 
management plans. 
 
The Madison Area Municipal Storm Water Partnership, 
which Suzanne is a member of, sponsored radio and TV 

ads on selected stations in spring, summer and fall to emphasize the connection between storm 
drains and water quality. The “My Fair Lakes” campaign reached 657,500 people per week. 
Additionally, storm water actions were featured on weather reports and the Channel 3 website. The 
committee is currently developing a new video on “what is storm water” and “what people can do”. 
Information on storm water actions can be found at www.myfairlakes.com. 
 
Water Star Community: Suzanne oversaw the work of a 
consultant who ran three focus groups exploring the 
potential of a new incentive program for communities. 
The plan calls for municipalities to apply to become a 
Water Star Community, receiving up to five stars: one 
each for water quality, groundwater, habitat, recreation 
and land use. 
 
A Rain Garden in Every Community Project is an effort 
by the RRC for which Suzanne successfully found 
funding. This project allows RRC to teach storm water 
concepts to middle and high school classes, 
culminating with the students helping install a rain 
garden which infiltrates storm water. These rain 
gardens will be educational resources for the school and the community into the future. In Jefferson 
County two rain gardens were installed in Johnson Creek. Throughout the basin, students helped 
design and build 18,050 square feet of garden which infiltrate a conservative 2,674,353 gallons of rain 
water each year. 
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LAND USE INITIATIVES 

The Planning the Rock Issue Team published an improved, second edition of the 
award winning “Rock River Basin Rural Development Policies and Guidelines 
Manual”.  Seventy manuals have been sent out to municipalities within the basin 
and a number of consultants have requested the manuals to better work with 
municipalities. 
 
GFLOW Model: As a result of education and facilitation done by Suzanne, 26 
communities, lake districts, non-profit organizations and individuals have pledged 

a total of $51,150 towards the development of a 
GFLOW computer model that focuses on the 
shallow aquifer/surface water interface. 
 
Citizen Monitoring: Until the middle of 2006, Suzanne managed this 
award winning stream and wetland monitoring program which uses 
citizen scientists to collect data on watershed health. She successfully 
encouraged the Rock River Coalition to hire a Citizen Monitoring 
Director to further grow the program. Suzanne is still a member of the 
monitoring steering committee. 

Basin Educator Program 

AGRICULTURAL INITIATIVE 

OTHER INITIATIVES 

A multi-agency committee of UW-Extension, DNR, Land Conservation and 
Department of Agriculture, Trade and Consumer Protection agency staff 
developed a fact sheet for farmers called “What Farmers Need to Know” 
regarding Wisconsin’s agriculture performance standards. This fact sheet 
is being distributed state-wide through Land and Water Conservation 
Departments, who state it has been very useful for them. Suzanne is now 
spearheading the development of a statewide education plan for farmers 
and agricultural staff on the requirements.  

Yahara Water Trails: Suzanne is on a committee headed by the Dane 
County CNRED Educator to develop a new Yahara River Water Trail Guide 
for all five Madison Lakes and the Yahara River. 
 
Send Your Legislator Down the River: This annual educational event was 
held in the Janesville area in 2006. An interesting mix of Jefferson and Rock 
County Supervisors as well as state and federal legislators, both 
Republicans and Democrats, attended along with representatives from 
various agencies. A roundtable discussion allowed elected officials to 
discuss basin successes, future goals as well as challenges facing the Rock 
River. 
 
Supervisory Role: Suzanne supervises the RRC Community Outreach 
Coordinator who in addition to her work with rain gardens works with the 
Watertown River Walk Committee. 
 

Awards: Suzanne was named a 2006 River Champion by the River Alliance of Wisconsin and 
received the 2006 Distinguished Service Award from the Wisconsin Extension Environmental and 
Community Development Association. 
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PUTTING KNOWLEDGE AND RESEACH TO WORK 

The County Connection - 
The Extension Agent 
UW-Extension brings educational programs to people throughout the state through a unique 
partnership. County extension agents work with county Agriculture and Extension Education 
Committees and local program advisory committees to identify local needs for education and 
design programs to meet those needs. 
 

The University Knowledge Base -  
The Extension Specialist 
Extension specialists on campuses on the University of Wisconsin System teach, conduct 
applied research and interpret research of other scholars in response to local and state needs. 
These specialists provide statewide educational leadership in their disciplines and serve as 
resource people to agents, state agencies, the legislature, professional associations, business 
and industry and other state and national groups. 
 

The Agent-Specialist Team 
County Extension agents apply university knowledge to local problems. Extension specialists 
provide research findings and expertise related to specific problems. The unique teamwork 
among specialists, county agents and local clientele focuses university resources on 
community concerns. 
 
Connections in Jefferson County 
Over 90 U.W. Specialists, from Centers and Campuses, have supported the people of 
Jefferson County in conjunction with your County faculty over the past year. 

UNIVERSITY OF WISCONSIN-EXTENSION 
COOPERATIVE EXTENSION ADMINISTRATION 

County UW-Extension offices are departments of county government. 
 
� � Agents are faculty and staff of the University of Wisconsin System and are employed with 

county, state and federal funds. 
� � Extension agents must have a master’s degree as a minimum qualification for employment. 
 
The county provides approximately 40 percent of salary support for county-based faculty. The 
county also provides adequate travel expenses, clerical support, office facilities and general 
supplies to meet the county programming needs. 
 
State and federal funds support approximately 60 percent of salaries for county faculty and 
staff positions. State and federal funds pay 100 percent of salaries for campus-based faculty 
and staff who work with and support county educational programs. In addition, the University 
provides bulletins, postage, educational materials, satellite downlinks, computer technology 
and professional improvement training, as well as program support and assistance from 
campus-based faculty. 

CONNECTIONS FOR THE COMMUNITY 


