I will make these changes so all family
members are involved in caregiving:

For more information, contact:

o Bureau of Aging & Disability Resources
1 West Wilson, Rm. 450
Madison, WI 53707-7851
608-266-2536
www.dhs.wisconsin.gov/aging/badr_aging.htm

e Eldercare Locator
1-800-677-1116
Monday-Friday 9a.m. — 8p.m. EST
www.eldercare.gov

o eXtension Family Caregiving website
http://www.extension.org/family%20care

giving
e Your county or tribal Aging Office

http://dhs.wisconsin.gov/aging/contacts/CO
AGOF.HTM

¢ Your state AARP office
WWWw.aarp.org/states/wi

¢ Your local UW-Extension office
www.uwex.edu/ces/cty/
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For more information, read:

Baby Boomer’s Guide to Caring for Aging Parents
by Bart Astor, 1998.

You and Your Aging Parent by Barbara
Silverstone and Helen Kandel, 1989.

Another Country—Navigatin the Emotional
Terrain of Our Elders by Mary Pipher, 1998.
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Caregivers Need
Family Support

“I live close to
Mom and Dad,
so | assume
most of the
responsibility
for caregiving.
| wish the rest
of the family
would help
more, but they
have their jobs,
their children,
and their lives
to lead too.”
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Caregivers Need
Family Support

hen caring for an adult family

member, the primary caregiver
provides physical, psychological, finan-
cial, and other forms of assistance.

Caregiving may involve having the care-
giver and the care-receiver living togeth-
er, nearby, or hundreds of miles away.
Whether providing round-the-clock
direct care or coordinating others who
are providing direct care, the caregiver is
responsible to some degree for another
person’s well-being. No matter how lov-
ing the relationship, caregiving almost
always involves some personal sacrifice
and stress.

Families often have unrealistic expecta-
tions of the designated primary caregiv-
er. They may expect the caregiver to
juggle many hours filled with mental,
emotional, physical, and financial stress
without complaining or receiving help
from other family members. This is
often not because family members do
not care, but because of poor commu-
nication or a lack of understanding
about the amount of work involved in
caregiving.

One way to help balance the load is to
hold a family meeting to make sure every-
one is involved in the planning and con-
tinued care of the care-receiver.

Ideally, such a meeting would be held
before a crisis occurs so that a plan is in
place. In this way, all family members
have input into the plan before illness or
accident places additional stress on rela-
tionships.

A successful family meeting gives everyone
an opportunity to discuss personal con-
cerns, identify potential problems and
solutions, and form a caregiving plan.

Suggestions for Family Meetings

« When possible, involve the care-receiver
or provide an opportunity for her to
express her own preferences.

« Notify family members who cannot
attend to keep them informed of the deci-
sions that are made.

« During the meeting, ask each family
member to voice concerns. Try to make
sure all concerns are addressed.

o Ask family members to list tasks they
are willing to do.

A person who is already serving as pri-
mary caregiver should list areas in which
assistance is needed and ask for volunteers
to help with these tasks.

o Prepare a written plan listing what
cach family member has agreed to do
in order to prevent later disagree-
ments.

» Hold periodic family meetings to
evaluate how the plan is working.
Family members should use this
opportunity to voice concerns or
seck help with assigned tasks.
Decide if the plan is working or if
changes need to be made.

Conlflict can sometimes arise among
caregivers who live near the care-
receiver and those who live at a
distance. If you see your relative
only a few days out of the year, you
may not understand all of the issues.
Those who live at a distance can
help by making regular contact to
tind out what they can do and by
offering to visit the care-receiver or
pay for respite for the caregiver.

Families need to remember to keep
communication open, allowing
everyone involved to have a part in
the decision-making process. Those
who are not serving as primary care-
givers should be aware that care-
giving can be very stressful, and they
should do as much as they can to
help reduce the workload.



