
 

 

NELD remarks pertaining to the Web and Trust Fall Experiences and 
how it relates to the workplace 
 
 
 
-More trust in group, than in self. 
 Leaders can get you to do something, you may not do yourself 
 
-This is a small “t” Trust; need to grow to a large “T” 
 Start working with a new group 
 
-Each person had a role in the effort to get through the web 
 Looking for the qualities each person has to offer 
 
-Honesty can be a challenge 
 Honesty with clientele is important 
 Honesty with “close working” relationships 
 
-Enthusiasm and Interest wanes 
 Need to have a change and rotate opportunities 

Need to look at perceptions of those involved, as enthusiasm 
and Interest may be different 
 

-Chaos with the activity found some on the fringe 
 When plans/directions are more ambiguous, we should expect 
  Some to jump right in and some may hang back 
 When a new clientele group is identified by superiors, more 
  Research is needed to reach out. 


