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MaiKou Thor

4-H helps Hmong youth span the culture gap
Hmong young people in Win-
nebago County have become a
living bridge between two cultures:
their own rich heritage and the
strong traditions of 4-H youth
development programs.

They’ve become part of Coopera-
tive Extension’s 4-H youth pro-
grams because of the enthusiastic
efforts of MaiKou Thor, a UW–
Oshkosh student who joined the
county Extension staff as a summer
affirmative action intern this past
summer. During her brief tenure,
she established three Hmong 4-H
clubs, each with 8 to 30 members.
They did the traditional 4-H things:
they took project exhibits to the
county fair, went to summer camp,
completed record books, and
created a float with the theme,
“Blend of Traditions––SE Asian and
4-H,” for the Oshkosh Community
Holiday Parade.

Thor, who still works a few hours a
week for UW–Extension, is now
launching another club, one that
will include both Hmong and
European-American youth and will
take on a special mission of doing
community service.

“These youth really are ambassa-
dors for others in their culture to
learn about the positive things 4-H
can do for youth,” said René
Mehlberg, 4-H urban youth coordi-
nator for UW–Extension in the
county. But they are also ambassa-
dors representing their culture to
other 4-H youth and to the rest of
the community.”

An estimated 2,400 Hmong people
are part of an increasingly diverse
population in Winnebago County.

UW–Extension has identified the
county as one of several in
northeast Wisconsin to be tar-
geted with special outreach
programs as part of an “urban
initiative.” But reaching out to
young people with 4-H youth
programs can be a challenge.

“I had no knowledge about 4-H…
before I started my internship,”
MaiKou said. But she recognized
immediately that 4-H would be
good for Hmong youth.

“I think that 4-H youth programs
can benefit Hmong youth in many
ways,” she said. “One is being
proud of who and what they are.
Another is learning leadership,
communication, organization, and
people skills. 4-H also teaches
good decision-making skills that
they can use (in) their everyday
life.”

Jim Barthel, the county’s 4-H youth
development agent, said the

program could not have attracted
Hmong youth without the participa-
tion of MaiKou and other Hmong
interns in previous years.

“4-H has a lot to offer Hmong kids
and their families,” Barthel said. “It
can help them understand Ameri-
can culture and become more
successful here. Hmong parents
like the positive educational
activities of 4-H.”

But Barthel thinks non-Hmong also
have a lot to gain. “People need
natural exposure to people who
are different from themselves,” he
said. “They need to be able to
relate person-to-person. Having
Hmong youth in the 4-H program is
an opportunity to do that and for
people to learn about the richness
and variety that other cultures
bring to our community.”

And for MaiKou, one benefit of
working as an Extension intern has

been exposure to a possible
career path.

“I would consider a career with
Extension after finishing my
master’s degree,” she said.
“I really like guiding and helping
youth in the right direction, so I
hope to someday be able to work
as an agent or director in an
organization or program where
I can help people.”

Summer affirmative action interns
are jointly sponsored by Wisconsin
counties, the UW–Extension
Affirmative Action Office and the
Department of Employee
Relations.

– Mary Ellen Bell

UW–Extension has completed another successful year in the
Summer Affirmative Action Internship Program (SAAIP). As in the
past, the UWEX Office of Equal Opportunity and Diversity Programs
(OEODP) received funding to support 50 percent of the salary
expenses for 13 SAAIP interns. Because the ultimate goal of SAAIP
participation is to recruit interns to work for UW–Extension, supervi-
sors who will actively mentor and counsel students throughout the
program are needed.

Hiring authorities interested in SAAIP participation in 2000 must
return a completed Agency Participation Form and a detailed
position description to OEODP by January 17. Submitting the
information on time is critical to recruitment of students with the
requisite education or experience. For more information on the
SAAIP program, or to retrieve the Agency Participation Form, visit
www.uwex.edu/diversity/inside/saaip.html
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Staff of UW Learning Innovations,
505 South Rosa Road in University
Research Park, have been joined
in their new headquarters by the
Extension Student Services Office,
the HELP Office, and the Indepen-
dent Learning Bookstore.  Addi-
tional general bookstore functions
for the Extension Building have
been assumed by UWEX Mail
Services.

Five UWEX units have moved
In addition, some of Wisconsin
Public Television (WPT) staff have
moved from Vilas Hall and rental
space in Madison to Old Radio
Hall, which was vacated by
Instructional Communications
Systems with the opening of The
Pyle Center.  The WPT units
housed in Radio Hall include
Digital Innovations, the History and
Outreach units, and staff working
on the “Best Practices 2000”
project.

Drug-free-workplace grant aids small business

UW–Extension’s
Small Business
Development
Center (SBDC) has
been awarded a
$25,000 grant to
provide drug-free-

workplace training and assistance
for Wisconsin businesses. Smaller
businesses usually lack the
resources to cope with illegal drug
use and abuse of prescription
drugs and alcohol, according to

SBA administrator Aida Alvarez,
and they have limited knowledge
of drug-free-workplace programs.

Wisconsin’s SBDC is one of 14 in
the nation to be awarded a grant.
SBDC director Erica Kauten said
training will be delivered in ten
workshops around the state.
Follow-up counseling will be
available at SBDC service centers
and additional information placed
on the SBDC’s Web site.

Aida Alvarez

The U.S. Congress established the
Drug Free Workplace Demonstra-
tion Program last year. The U.S.
Small Business Administration
developed the program in con-
junction with the White House
Office of National Drug Control
Policy, the Substance Abuse and
Mental Health Services Administra-
tion, and the Department of Labor.

– Joel Bradtke

Joe Way (left)
has been
serving as
Manager
of the Lowell
Center since
September.

According to Pam Pierce, director
of Extension Conference Centers
(ECC), Joe is “a very valuable
member of the ECC’s management
team.”

“We are delighted to have such an
experienced and highly regarded
member of the hospitality commu-
nity join our conference center
staff,” said Pierce.

Way brings substantial private-
sector hotel experience, most
recently at the Concourse Hotel
and the Howard Johnson’s Plaza
Hotel, both of Madison.  He has
worked for years with members of
the UW community, providing them
with service and support for their
continuing education programs,
and has earned the respect of a
broad spectrum of ECC’s current
constituent base.

Way directs
Lowell
Center

HELP student services coordinator
Randy Parvin completes his move to
the new HELP offices on Rosa Road.
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UW–Extension offers education at
Great Lakes Visitor Center
By Pamela Seelman

UW–Extension personnel are
working in some unique new
partnerships by creating educa-
tional programs at the new North-
ern Great Lakes Visitor Center in
northern Wisconsin.

The visitor center, located just west
of Ashland, is the gateway to the
Apostle Islands and Lake
Superior’s Chequamegon Bay.
Development of the center was
more than 10 years in the making
before it opened in the summer of
1998.  The center is expected to
attract 150,000 visitors a year.

“UW–Extension was involved from
the start, so establishing UW–
Extension as a formal partner
agency was natural,” said Cathy
Techtmann.  As part of that part-
nership, Techtmann is working to
establish UW–Extension’s newest
office at the center and direct its
natural resource educational
programming.

Techtmann creates environmental
educational programs for schools,
communities, and students and
visitors to the center.

Mike Kroenke joined the center’s
Extension staff as the Lake Supe-
rior Basin Educator.  This position,

a partnership with the Wisconsin
Department of Natural Resources,
helps provide forest and water
quality educational programs and
services to the region.

“This is a great opportunity for
UW–Extension to work in outreach
and enhance our regional work in
northern Wisconsin,” Techtmann
said.

“Voyageur Paddle of Chequam-
egon Bay” is an example of an
educational program offered
during the summer.  It features an
authentic 34-foot canoe, a fiber-
glass replica of the birch bark Lake
Superior freight canoes used by
the early French explorer
voyageurs.

This “floating classroom” accom-
modates 16 to 20 people who will
be able to experience paddling
Chequamegon Bay, like the
voyageurs, while learning more
about the area. Interpretative
volunteer guides, dressed in
authentic voyageur apparel, offer
a vivid narrative of the history and
culture of the coastal area.  They
also discuss environmental and
cultural issues facing the Lake
Superior region.

Techtmann also develops environ-
mental leadership training pro-
grams using the “big canoe” for
school and adult groups.  The
program’s voyageur guides are
students from the Sigurd Olson
Environmental Institute in Ashland
and members of the center’s
Wisconsin Conservation Corps
unit, under the guidance of Exten-
sion staff.

UW–Extension joins the partner-
ship of agencies that includes the
U.S. Forest Service, the National
Park Service and the Wisconsin
State Historical Society.
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Northern Great Lakes Visitor Center

Extension educator Cathy Techtmann (second from right) with volunteer “voyageurs”
in environmental education programs at the Northern Great Lakes Visitor Center

A special colleague is somebody
to whom you dedicate an issue of
Extension News & Ideas… she has
a flair for editing and likes to
sharpen her pencil on your prose
and enjoys watching Mystery and
loves her kitties and can’t figure
out why it takes anyone over 250
words to say anything important…
but most of all this special col-
league is a friend who, like you,
is passionate about the Wisconsin
Idea and the university’s commit-
ment to extending its knowledge
and resources to everyone who
calls Wisconsin home… this friend
is somebody who has worked for

Several members and guests of the UW–Extension Communications Team tarry
with Sheila Mulcahy (back row, second from right, waving) at one of her favorite
hangouts, the UW–Madison Union Terrace.

UW–Extension for 30 years and
edited Extension News & Ideas
and the annual report and made
them both worth reading… a
special colleague is a friend to
whom you dedicate this, her last,
issue of Extension News &
Ideas.Thanks, Sheila.

UWEX communications team salutes Sheila Mulcahy


