May/June 2015 “THE CONNECTION” Issue 3

UNIVERSITY OF WISCONSIN-EXTENSION
CLASSIFIED STAFF COUNCIL

MEET OUR PROVOST AND VICE CHANCELLOR
FOR ACADEMIC AFFAIRS

Aaron Brower, Ph.D., currently serves as Provost
and Vice Chancellor of UW-Extension, a position
he began on an interim basis in August 27, 2012
and resumed after serving as Interim Chancellor of
UW Colleges and UW-Extension from February
2014 to December 2014.

Provost Brower provides strategic and operational
leadership as UW-Extension's chief academic
officer; provides administrative support for
business and finance; and develops and supports
collaborative programs between UW-Extension
and all other University of Wisconsin System
institutions.

Provost Brower helped create, and continues to lead, the UW Flexible Option - the first-program in-the-
country that provides students a way to receive degrees and certificates through competency-based and
direct-assessment methods from existing public institutions.

Prior to joining UW-Extension, he was UW-Madison's Vice Provost for Teaching & Learning for six years
where he was responsible for guiding and supporting undergraduate education and professional
development for teaching and learning. Provost Brower remains a tenured professor at UW-Madison in
the School of Social Work, and in the departments of Integrated Liberal Studies and Educational
Leadership & Policy Analysis. He earned his bachelor's degree in psychology, a master's degree in social
work, a master's degree in psychology, and his doctorate in social work and psychology from the
University of Michigan. His work has always focused on educational innovations and student learning
outcomes.

More personally, he and his wife Nancy met the second day in college and have been together ever
since. They'll celebrate their 33™ anniversary at the end of May. They have two grown sons: Jake,
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who’s a graphic designer, recently married and living in Athens, GA: and Nat, who’s a musician living in
Brooklyn, NY. Provost Brower likes playing most sports, and particularly taking long bike rides during the
spring, summer and fall. He says it’s the best way to explore the beautiful Wisconsin countryside.

Congratulations on your “permanent” position and thank you for your continued leadership of UW-
Extension.

MEET THE MEMBERS OF THE CLASSIFIED STAFF COUNCIL

In our last newsletter edition, you were introduced to the Classified Staff Council Chair, Daniel Kursevski.
This month, we’d like to share a little about the rest of our council members.

Russ Awe — Russ has been with WPT since 1998 and currently serves as Remote and Studio Supervisor
where he is the engineer in charge of the WHA-TV remote truck (he can be seen driving Big Bird and
Cookie Monster all over Wisconsin). He grew up in Greenwood, WI, and attended Chippewa Valley
Technical College in Eau Claire where he obtained a Media Assistant Associate Degree in 1986. His
career prior to coming to UWEX was mainly in television in the Eau Claire area with a brief stint
making parts for computer hard drives at Hutchinson Technology in Eau Claire. Russ thoroughly
enjoys the great state of Wisconsin and is reminded of its treasures every time he travels out of
state for work or pleasure. He enjoys traveling with his family to NASCAR races and is a follower of
local driver Matt Kenseth. Russ is in his first year of his first term on the Council and serves on the
UPS subcommittee.

Donna McLaughlin — Donna MclLaughlin has served as the Operations Program Associate in the Division
for Business and Entrepreneurship since October 2012. In her role, Donna provides administrative,
event management and a variety of other functions for the Division for Business and
Entrepreneurship, which includes the Wisconsin Small Business Development Center Network, the
Center for Technology Commercialization, the Center for Business Intelligence, and the Food
Finance Institute. Donna graduated from UW-Stout with both a master’s and a bachelor’s degree in
adult education with a specialization in training and human resource development and a minor in
technical writing. Donna has owned, operated, and sold two businesses and has served as a trainer
and/or training manager for Telephone and Data Services (TDS), the Las Vegas Metropolitan Police
Department, Paid Prescriptions, and Buffets, Inc. She has also managed retail and banking
businesses and taught at correctional facilities and technical colleges. Donna is in her second year of
her first term on the Council and serves on the Classified Workplace Climate Issues subcommittee
and the Joint Merit committee.

Rick Mills — Rick joined Cooperative Extension in April 1998 as administrative support within the Dean’s
office. He currently serves as Senior IT Resources Support Technician for Coop Extension’s Program
Development & Evaluation (PD&E) unit. Born in San Francisco, CA, Rick attended California State
University at Hayward with studies in speech communication and information systems. Rick spends
a good part of his free time exploring Wisconsin’s great outdoors, cooking, socializing with friends,
farmers’ markets, camping, hiking and participating in community volunteer activities. Prior to
relocating to Wisconsin, Rick completed a 5-year cultural emersion opportunity in Salvador da Bahia,
Brazil. Rick is in his first year of his first term on the Council and serves on the Classified Workplace
Climate Issues and UPS subcommittees.
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Lisa Perkins (current Council Vice Chair) — Lisa is currently a Financial Specialist 4 for Cooperative
Extension. Lisa transferred to UW Extension in 2003 from UW Madison. Her primary role is to
provide fiscal support for Family Living Programs including the statewide Wisconsin Nutrition
Education Program. Lisa grew up in Monona and has an Associate Degree from Madison College.
She has received the Cooperative Extension Classified Staff Award for Excellence. Lisa enjoys
spending time with her family, attending her children’s musical events, playing piano, traveling,
reading and a really good football game. Go Bucky! Lisa is in the first year of her second term on the
Council and serves on the UPS subcommittee.

Ken Rosen — Ken Rosen is currently an IS Network Services-Senior in Central Information Technology
Services for UW Colleges/UW-Extension. He has been with CITS since 1999 and currently handles
information security and desktop support. Ken graduated from Herzing Institute with a degree in
Electronic Service Technology. Ken is married with two children. When he was a teenager in the
Navy, he worked with spy satellites. When he turned 50, he decided he needed more excitement in
his life so he bought a Harley and became a volunteer firefighter. Ken joined the Council in May
2015 (replacing a prior member) so he is in his first year of his first term on the Council and serves on
the Communications subcommittee.

Suzanne Samuelsen (current Council Secretary) — Suzanne came to UW-Extension in May 2000 from UW-
Madison. In her current position as University Grants & Contracts Specialist-Senior in the Office of
Extramural Support, she processes numerous federal and non-federal grant proposals and contracts
and monitors various aspects of grant activity to ensure compliance with federal, local and
university policy. Suzanne graduated from Madison Area Technical College with an associate degree
in Secretarial Science-Medical. She enjoys singing, playing piano and spending time with her
children and grandchildren. Suzanne truly has a heart for missions—having served as a chaperone
for an inner-city youth missions trip to Milwaukee in the summer of 2010 and serving on a short-
term mission trip to Honduras in the summer of 2012. She also sponsors a child through
Compassion International and frequently sponsors youth who wish to attend summer mission trips.
Suzanne is in her second year of her first term on the Council and serves on the Communications
subcommittee.

Janet Waldburger —Janet is a Financial Specialist 4 in the UW-Extension Business Services Office with a
primary responsibility of working with the general ledger. She has ten years of experience at UWEX.
Prior to joining Extension, she worked 20 years with the WI Department of Corrections at the
Oregon Correctional Institution (OCI) in their Business Office. On a professional note, she has
completed women'’s leadership training and earned Employee of the Month recognition at OCI. She
enjoys traveling, dancing, gardening, sports and especially spending time with all six of her
grandchildren. Janet is in her first year of her first term on the Council and serves on the UPS
subcommittee.

James Wegener — James currently works as a Financial Specialist 4 (payroll) in BAMI and has worked
there for the last three years. He graduated from Trinity College in Ellendale, ND, and he went to
work in their business office right after graduation and worked there for two years. He married a
girl from Wisconsin and moved from North Dakota to Wisconsin. Prior to attending Trinity College,
James attended a college in lowa where he played soccer for two years—his team was one double
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OT game away from the JUCO national championship tournament! James is in his second year of his
first term on the Council and serves on the UPS subcommittee.

Thank you to all our Council members for your service on the Classified Staff Council!

FEEDBACK LINK ON WEBSITE

In April we placed a link on our webpage for receiving comments and feedback from classified staff
members. Please visit http://www.uwex.edu/secretary/classified-staff-council.html to find the link.
Your comments will be maintained in confidence. However, if you want an answer, you will need to
provide contact information! If we receive the same question/comment often, the Council may post a
frequently asked questions section. Keep watching for developments! We are your voice but in order
for us to speak, you must share with us your concerns and comments.

WE CAN USE YOUR HELP

The Council is still looking for classified staff members (including Limited Term Employees) to serve on a
couple of the subcommittees.

Communications--

Have you dreamed of being a private investigator, an author or an editor? Do you know the ins
and outs of the world of information technology? The Communications subcommittee could
use a couple individuals to assist with this newsletter, website development, and
communications with classified staff members. If interested, please contact Suzanne
Samuelsen, suzanne.samuelsen@uwex.edu, 608-265-5917.

Event Planning--

Have you dreamed of becoming an event coordinator? Do you have great organization skills?
The newly created Event Planning subcommittee is looking for members to help plan events.
Ramona Gasper, previous chair, has accepted a position with UW-Colleges. We are in need of a
new chair and individuals willing to serve on the committee. If interested, please contact
Suzanne Samuelsen, suzanne.samuelsen@uwex.edu, 608-265-5917.

Please consider joining one of these subcommittees.

CSC COUNCIL CALL FOR NOMINATIONS TO SERVE COMING IN AUGUST

The call for nominations for serving on the Classified Staff Council will be coming out in late August/early
September. The function of the Council is to serve as the official channel of communication between
the classified staff and all institution offices and bodies including the Chancellor, Faculty Senate, and
Academic Staff Council. The Council also represents UW-Extension classified staff in recommending
policies, procedures and practices applicable to classified staff. For a complete description of the
functions and duties of the Classified Staff Council, please reference UW-Extension Classified Staff
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Council Bylaws found at: http://www.uwex.edu/secretary/classified-staff-council.html. Council
members are expected to attend monthly Council meetings.

Please watch for the email announcement and consider nominating someone or serving yourself!

UPCOMING LIFE MATTERS PRESENTATION

The next Employee Assistance Program workshop from Life Matters is scheduled for Tuesday, June 9,
2015 from 1:30 pm-2:30 pm and will be available online via webinar only. The topic is “Stress of
Success: Thriving in a Chaotic World.” Highlights of the session:

Practical ideas on how to begin working to reduce stress right away as an overall lifestyle
change. Content includes:

e Causes of stress

e The art of resiliency

e Mindset and attitudes

e Habits and actions

e Connections and relationships

e Using Life Matters

Registration for this event is required: https://attendee.gototraining.com/r/8564283351907268098
Registration will be open up until the actual event. After registering, you will receive a confirmation
email containing information about how to join the training. Once you receive the email confirmation,
be sure to test your connection prior to the training to ensure you are able to access it. If you are
unable to access the site, please contact your local IT for support.

This presentation will be recorded and archived. To view the archived recording of this program or past
Life Matters workshops, visit http://uwex.uwc.edu/eao/Life-Matters-Resources.cfm. This website also
contains workshop slides and handouts.

All employees of UW Colleges and UW-Extension are invited to attend.

SECOND SERIES OF PUBLIC FORUM MEETINGS

The next series of UW-Extension Public Forums on the Budget has been postponed due to the lack of
new information from the Legislature regarding the budget. Dates for early July will be scheduled for
the second series. Once the dates are scheduled, an email will be sent by Provost and Vice Chancellor
Brower with more information.

If you did not have an opportunity to attend the first series of meetings, they are available for you to
view at this link: http://www.uwex.edu/ics/stream/event.cfm?eid=85960. If you have any suggestions
and comments on the budget, please email them to: budget.comments@uwex.edu.
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LINKS OF INTEREST

UPS blog (https://studentsuwc.sharepoint.com/sites/UWCX HR/UPS/). This blog has been created for
all employees to keep apprised of the development of the University Personnel System (UPS). The blog
will be updated regularly, will include frequently asked questions and provide an opportunity for you to
send questions in to the Office of Human Resources (hrstaff@uwc.edu).

UWS UPS Operational Policy Drafts (https://www.wisconsin.edu/personnelsystems/policies/ops/). UPS
operational policies, when finalized and implemented, will provide the framework for UW institutions
(other than UW-Madison) to extend the UW Board of Regents’ authority to university staff.
Additionally, current policies such as the Unclassified Personnel Guidelines (UPGs) will be incorporated
into UPS Operational Policies. UPS policies will be effective July 1, 2015.

WHAT’S NEXT?

The Communications subcommittee is will continue to distribute pertinent information related to the
budget and other critical issues affecting classified staff as we approach the new biennium and
implementation of UPS effective July 1, 2015. We will use this newsletter, the website, and email as our
primary means of communication. Also, we will continue to work on planning events for classified staff
members including potential professional development opportunities.
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